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Are you 16 years of age or more?

Are you legally authorized to work in the United States?

Have you been convicted of a felony in the last seven (7) years?  If yes, please give details.  A 
conviction will not automatically disqualify you for employment. 

Indicate available 
hours for each 
day of the week 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

Highest Level of Education Completed: 

Additional job-related competencies and skills 

Employment Application

Employment 
History 

List current or last employer

Employment Dates Name/Address of 
Employer

Starting and Ending 
Pay

Reason for Leaving 
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Have you ever been discharged from any employment, asked to resign or advised that, if you did 
not resign, your employment would be terminated?  If yes, please describe. 

References List the names of three professional or personal references, who have 
known you for at least one year 

Name Address Phone Number Relationship 
   

   

   

Applicant Statement 
I authorize inquiries of any person or organization to give or verify information pertinent to my application for employment at Trailside Creamery.  I understand
and agree that this application and other submissions become the property of Trailside Creamery and that any false statements or any false answers on this 
application form or any supplements thereto or in any interviews may result in cancellation of my application or in immediate dismissal if subsequently employed.  I 
agree to take a physical examination and/or drug test, if required; to return any property upon termination of my employment; and to comply with all rules 
regulations, policies and procedures of Trailside Creamery.  In consideration for employment by Trailside Creamery, I hereby agree to be bound by Trailside Creamery. 
This form is executed with the intention to be legally bound, but should not be considered an employment contract. 
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Trailside Creamery does not discriminate and is required not to discriminate in employment or administration of its programs or activities 
on the basis of race, color, national origin, sex or disability.


